STATE OF MINNESOTA DISTRICT COURT

COUNTY OF CARVER FIRST JUDICIAL DISTRICT
FAMILY COURT DIVISION
OTHER CIVIL
County of Carver, and Court File No: ##-##-##-##Ht
CP Name, IV-D File No.: #iHHH#H#HH-##
Plaintiff(s),
AFFIDAVIT OF NON COMPLIANCE
Vs. WITH WORKFORCE PROGRAM
NCP Name,
Defendant.
STATE OF MINNESOTA )
)Ss.

COUNTY OF CARVER )

Brad Braun, being duly sworn on oath, deposes and says:

1. That 1 am a counselor with the Work Force Program of Carver County Community Social
Services.
2. Pursuant to the court’s Order, the Defendant was required to participate in the Work Force

Program as a stay condition for contempt.

3. The Order required the Defendant to do the following:
- Contact Brad Braun or another employment counselor at the Carver County Work Force
Center (952-361-1625) to schedule an initial meeting to begin the development of an
employment plan.
Fully cooperate in the development of an employment plan.

4. The Defendant FAILED TO COMPLETE the Work Force Program.

5. The Defendant did not complete the Work Force Program for the following reasons:
(NCP Name) and | met on 6/23/2017 and developed an employment plan of monitored
job searching for 25 hours/week. The program rules were explained to him and he was
to begin immediately. (NCP Name) agreed to the plan by signing and dating it.
On 7/11/17, (NCP Name) stated in an email his frustrations at not having much luck at
locating employment and had “run out of resources for qualifying jobs”. He said he
completed 17 hours of job searching, but I do not have any verification of these
activities/efforts.
Later on 7/11/17, he said was offered a job in the western and northern suburbs as a
construction laborer (possibly a foreman) making $18/hr. (NCP Name) said he turned it
down because the drive was 1 hr and 40 minutes, no one to care for his girlfriend’s son,
his girlfriend would be late to work and gas prices were expensive. | did a Mapquest and
the most it would take would be ~1 hour and traffic would be very light at ~6 AM.
A previous resume for a Warehouse worker was completed on 4/12/17 and provided to
him again. At a personal meeting on 7/15/17, (NCP Name) brought in a new resume for



Construction, but there were numerous errors on it. | asked him to correct the places I
indicated and send it back to me for further revisions. That resume draft was not
corrected and resent back to me. He did not show up for the 2" scheduled appointment
on 7/20/17.

(NCP Name) did not turn in any job searching logs to document his activities. However,
on 7/22/17, he supplied verification of 3 jobs he applied at.

I do not have any reported or verified income.

(NCP Name) provided several excuses for not completing his required job searching
times to stay in compliance with the program’s rules. He stated he had car trouble,
limited access to transportation, kids in the house were using the computer and then his
computer broke. He also said he was having a hard time getting to the library or the
Workforce Center to conduct his job searching.

In addition, (NCP Name) described how his felony charges have prevented him from
opportunities and some job offers. He also talked about his discontent with some
companies who would not give him the chance to work for them.

(NCP Name) does have some barriers which will limit his efforts. First, he has felony
convictions and his job opportunities are smaller than someone without a criminal
record. However, there are jobs available to someone who has a criminal record and it
will take a hard effort to locate them. It’s not impossible though. On 6/23/17, we had
discussed these issues and he was given some resources and companies to check out for
possible leads. It is unknown whether he fully utilized them. Second, he does not
appear to have reliable transportation. However, he does have some support with rides
from his girlfriend, friends and possibly others.

(NCP Name) asked for help in getting new glasses and transportation, but I could not
enroll him into the funding program until he demonstrated 1 full week of compliance.
(NCP Name) didn’t reach a single week of meeting his CSP obligations and was
therefore not enrolled to get financial help.

I am stating he did not comply with the rules of this program for several reasons. (NCP
Name) did not complete a single job search log to document his job searching efforts, did
not attend any of the workshops as assigned, did not come to the WFC on a weekly basis
and did not attend any of the scheduled meetings. In the past 5 weeks, the only things I
can verify are that he worked on a Construction resume, attended 1 appointment with me
and that he applied at 3 jobs. On a positive note, (NCP Name) did demonstrate a
willingness to communicate with me on what he was struggling with.

I recommend that (NCP Name) not be referred back into this program due to his
inconsistent performance with meeting the requirements of the Child Support Pilot
Program. Should the courts grant him more time, he will have to demonstrate a sincere
effort towards locating employment with documented his job searching.

FURTHER YOUR AFFIANT SAITH NOT.
| declare under penalty of perjury that everything | have stated in this document is true and correct.
Minnesota Statutes section 358.116.

Brad Braun

Date

Employment Counselor with Carver County Work Force Program



STATE OF MINNESOTA DISTRICT COURT

COUNTY OF CARVER FIRST JUDICIAL DISTRICT
FAMILY COURT DIVISION
OTHER CIVIL

In re the Marriage of: Court File No: ##-##-#t#
CP Name, 1V-D Case No.: #####H#HHH#HH-#H

Petitioner,

AFFIDAVIT OF COMPLIANCE WITH

Vs. WORKFORCE PROGRAM
NCP Name,

Respondent,
And
County of Carver,

Intervenor.

STATE OF MINNESOTA )

)Ss.

COUNTY OF CARVER )

Brad Braun, being duly sworn on oath, deposes and says:

That 1 am a counselor with the Work Force Program of Carver County Community Social
Services.

Pursuant to the court’s Order date, the Defendant was required to participate in the Work Force
Program as a stay condition for contempt.

The Order required the Defendant to do the following:
Contact Brad Braun or another employment counselor at the Carver County Work Force
Center (952-361-1625) to schedule an initial meeting to begin the development of an
employment plan.
Fully cooperate in the development of an employment plan.

The Defendant COMPLETED the Work Force Program.

The Defendant completed the Work Force Program for the following reasons:
(NCP Name) developed his employment plan on 3/5/17 for 25+ hours/week of
monitored job searching. He signed, dated and began his monitored job search on that
day. We discussed how to approach companies with a criminal record and the best
companies to fill out applications at.
He turned in his first job search log on 3/11/17 for the dates of 3/5/17 to 3/7/17 (short
week) for 5 %2 hours. Only 2 applications were completed.
Between 3/8/17 to 3/14/17, (NCP Name) claimed 25 % hours with 14 applications and
several other resumes being sent out to other job opportunities.
During the week of 3/15/17, he stated he did 25 %2 hours with 12 applications and
several other resumes were sent out. (NCP Name) said he had 3 interviews, but it



appears he only made ~30 minutes of attempts to follow up on any of the jobs he
applied for recently.

Between the dates of 3/22/17 to 3/29/17, (NCP Name) said he did 25 hours of job
searching. This included 11 applications and at least 5 other resumes sent, but also 4
interviews.

During the week of 3/30/17, he claimed another 25 hours of job searching. This mainly
entailed 15 applications.

During the week of 4/6/17, (NCP Name) claimed another 25 hours which included 12
more applications.

For the week of 4/13/17, he documented 21 hours of job searching including 11
applications.

(NCP Name) attended documented workshops once/week while visiting the workforce
center, but spent little other time here that I could personally verify. | had routinely
checked in with him at least once weekly for updates.

| do not have any documented income and (NCP Name) reported no working income in
the last 7 weeks. He reported he does not have any upcoming solid leads for any of the
jobs he applied with. The jobs he applied, for the most part, appeared to be within his
skill sets.

| am stating that (NCP Name) did complete this program because it appears he did show
sincere attempts to find employment and maintained good communication with me. His
efforts could definitely be improved with more direct contact and following up with
potential employers. He will need to be calling more companies (claimed only 1 %
hours of follow ups). However, if his job searching logs are 100% accurate, he did his
job searching as instructed in the employment plan and reached his targeted goal on
most weeks.

I recommend that (NCP Name) be given more time to find employment and continue to
have a monitored job search. With a felony on his record and during tougher economic
times, it is likely to take longer than other job seekers with a clean record.

Continuation from previous affidavit dated 4/23/17:

- (NCP Name) was to continue with the same employment plan he developed on 3/5/17
with 25+ hours of monitored job searching.
His first log search log for the week of 4/19/17 indicated 25 hours of job searching.
This included 13 applications. However, the time spent on each may have been inflated
for at least several positions. For example, on 4/21/17 he claimed it took 3 hours to fill
out a single application and attach a resume.
I do not have a job search log for the week of 4/26/17.
During the week of 5/3/17, (NCP Name) claimed 22 hours of activities which included
12 applications. Again, several positions appeared to take longer than necessary to
complete.
(NCP Name) turned in a job search log for the week of 5/11/17 showing 24.5 hours of
job searching with 14 additional applications on it. Again, the times did appear a bit
inflated for the applications to companies he showed interest in.
(NCP Name) attended several job preparation workshops while visiting the workforce
center, but spent little other time here that | could personally verify.



Continuation

| typically corresponded with him via phone and email. He described his frustrations
with the job search and he was offered some advice on how to speak with companies.
At times, he was provided job leads on open positions.

I do not have any documented income during the past 4+ weeks.

(NCP Name) was not provided gas cards per instructions by the child support team, so
getting around to visit companies in person may have been more difficult to achieve.
The jobs he applied at, for the most part, appeared to be within his skill sets.

I am stating that (NCP Name) did complete this program because it appears he showed
sincere attempts to find employment. However, his efforts could definitely be improved
with more direct contact and following up with potential employers on jobs he actually
applied to. If his job search logs were 100% accurate, he did his job searching as
instructed, or was close to the allotted time, as specified in the employment plan.

There is a question on the actual time (NCP Name) spent completing applications. As a
pattern, many of his applications could have perhaps been completed in much less time.
I recommend that (NCP Name) be given more time to find employment and continue to
have a monitored job search.

from previous affidavit dated 5/22/17:

(NCP Name) had a court hearing on 6/3/17. The courts have given him more time to
locate stable FT employment and to report to me on his job searching efforts.

Although he has not maintained consistent communication with me during the past 4
weeks, he has been regularly turning in job search logs via fax. He has not been given
gas monies to assist with his job searching efforts, so he faxes his job logs.

For the week of 6/8/17, (NCP Name) claimed 25 hours of job searching and 10 hours of
service work (volunteering) for Mt. Calvary. For his logs, he indicated 16 resumes and
applications completed as well as other activities.

During the week of 6/14/17, he had 11 hours of job searching which included 7
applications. He wrote down that he spent several days with his kids which reduced his
available time for job searching.

For the shortened week of 6/24/17 to 6/27/17, (NCP Name) claimed an additional 11
applications/resumes being sent out totaling 19 hours.

The week of 6/28/17 showed better job searching hours with 25 hours of activities. To
summarize, he had 14 resumes and/or applications sent out and listed other job
searching activities including a couple of interviews.

On 7/5/17, he reported a new FT Warehouse job with Mamac in Chanhassen making
$14/hr. The CSO was notified and she sent out the work verification forms. This job
was verified by 7/11/17.

| am stating that (NCP Name) completed this program with his FT employment.

FURTHER YOUR AFFIANT SAITH NOT.
I declare under penalty of perjury that everything | have stated in this document is true and correct.
Minnesota Statutes section 358.116.

Brad Braun

Date

Employment Counselor with Carver County Work Force Program



STATE OF MINNESOTA
COUNTY OF CARVER

DISTRICT COURT
FIRST JUDICIAL DISTRICT
FAMILY COURT DIVISION

OTHER CIVIL

In Re the Marriage of:

Court File No: ##-##-#it#

CP Name, 1V-D Case NO.: ####HHHHHHH
Petitioner,

AFFIDAVIT OF COMPLIANCE
and WITH WORKFORCE PROGRAM
NCP Name

Respondent,
and
County of Carver,

Intervenor.

STATE OF MINNESOTA )

)Ss.

COUNTY OF CARVER )

Brad Braun, being duly sworn on oath, deposes and says:

That I am a counselor with the Work Force Program of Carver County Community Social
Services.

Pursuant to the court’s Order, the Defendant was required to participate in the Work
Force Program as a stay condition for contempt.

The Order required the Defendant to do the following:
Contact Brad Braun or another employment counselor at the Carver County Work
Force Center (952-361-1625) to schedule an initial meeting to begin the
development of an employment plan.
Fully cooperate in the development of an employment plan.

The Defendant COMPLETED the Work Force Program.

The Defendant completed the Work Force Program for the following reasons:

(NCP Name) and | met on 5/23/17 and developed an Employment Plan of
monitored job search activities for 25+ hours/week. He agreed to the plan, signed
and dated it. He began his job searching that week.

After he showed an effort to reach his job searching goals, (NCP Name) was
enrolled into the WIOA Adult program on 5/31/17 (to get financial assistance
help). He has been provided with weekly gas monies, interviewing clothing and
mileage reimbursements.

On his first job search log for the period of 5/28/17 thru 5/31/17, (NCP Name)
showed an interest in 8 companies, but it was unclear if applications were actually



completed for each jobs. He claimed it took ~17 hours (typically 2+ hours each)
to complete his 8 applications for those positions. In addition, he said it took 3
hours to complete a resume rough draft. (NCP Name) stated he had a total of 20
hours for this period.

The 2" job search log was for the dates between 6/1/17 thru 6/6/17 and consisted
of ~26.5 hours of documented activities. However, some of the times appeared to
be inflated such as taking 6 hours and another 5 hours to complete 2 applications.
(NCP Name) showed interest in up to 9 possible applications/jobs. A couple of
these were with the same staffing company/agency, Work Connection. So, it’s
unclear why it took 1.5+ hours to state his interest in those 3 jobs if he was
already enrolled with them.

For the period of 6/7/17 to 6/11/17, (NCP Name) documented he spent 22 hours
and completed 7 expressed interest in companies. Again, for each of these
positions, the time seemed rather high with 1.5 to 4 hours for each application.
(NCP Name) does not have solid computer skills and completing online
applications may require extended time, a possible reason for the inflated amounts
of time. His writing skills need some improvement as well. An additional reason
for the higher amounts of time was likely that he included his driving. He did not
appear to manage his job searching time and optimize his locations (with
completing numerous applications in the same area). It seemed he located a
single position and then drove to that location for that sole purpose. When job
searching in the future, 1 recommended to him that he group his efforts and
complete several applications on the same trip.

Transportation was also an issue. He stated he can use his parent’s car and he
needed to drive longer distances to locate jobs. In addition, (NCP Name) stated
that his parent’s car needs some car repair (including brakes).

He did not attend any of the scheduled workshops (Skills Identification and
Interviewing).

His resume was completed and sent to him. | also faxed it over to Masterson
Personnel on 6/14/17 per his request.

(NCP Name) had a possibility for employment with (Company Name) as a Class
A driver, but he may have failed to land that position. After talking with this
potential employer on 6/14/17, (NCP Name) was instructed on ~6/6/17 to think
about this position over night and call the manager back. However, (NCP Name)
did not make the effort to call within 8 days. This manager said he would still
consider (NCP Name) as a driver, but he had several concerns with this
employment because of the numerous barriers (NCP Name) told him about.
According to this manager, (NCP Name) explained that he was taking care of his
parent and would have other restrictions. The manager also said (NCP Name)
would not drive to downtown Minneapolis (which is considered part of the
driving routine). The manager stated that he may still consider him for
employment, but he needed to hear back from him. I called (NCP Name) and
asked him to call this manager back.

If job searching in the future, it’s highly recommended that (NCP Name) attend
the Interviewing class to learn how to answer the commonly asked questions and
to make a better first impression. The manager at (Company Name) said he was a
little “rough around the edges”. (NCP Name) will need to learn what to say at an
interview and what not to mention (about his personal life).

2



On 6/16/17, (NCP Name) reported a new job as a Well Driller with (Company
Name, Address, Address, Phone). He said this was a FT job, $15/hr and starts on
6/20/17. 1 do not have verification of this employment, but have spoken with
(NCP Name) several times about this new job.

Also, I do not have any official verification of his other reported employment at
the (Company Name) store in Glencoe, but it’s believed he is working 1 day/week
at up to 4 hours/week doing lawn care. (NCP Name) said he is being paid at
$40/week and he is under contract to continue with this job and will try to keep it.
| believe (NCP Name) will be employed as of 6/20/17. For this employment
reason alone, I am stating (NCP Name) completed this program. However, if he
does not start this job or provided me with wrong information, 1 would state that
he did not meet the expectations of this program. First, he did not complete a
solid 25+ hours of approved job searching activities each week, attend the
scheduled workshops and document his work hours and/or income with me. |
also asked him to complete 10+ actual applications each week.

With that said, 1 would recommend that (NCP Name) be given the time to work at
his new job, turn in his first paystubs to me (for verification) and make his child
support payments. | would recommend that he not have to attend court on
6/28/17, if possible, so that he does not miss any working hours.

If the new job does not work out, I would recommend that (NCP Name) be given
more time to locate employment and continue with the monitored job search. We
have only had a few weeks of doing this program and he would need more time.
Of note, (NCP Name) does maintain good communication with me at times. With
an increased and sincere effort, as well as more time, | believe (NCP Name) will
reach his goal of sustained employment. | also think (NCP Name) needs some
confidence to pursue employment and would benefit from an interviewing
workshop as well as classes to increase his computer proficiency.

FURTHER YOUR AFFIANT SAITH NOT.
I declare under penalty of perjury that everything | have stated in this document is true and
correct. Minnesota Statutes section 358.116.

Brad Braun

Date

Employment Counselor with Carver County Work Force Program



Child_Suppert Employment Plan C OLRT C:M \‘3-_' (2 { i7

Employment Plan (EP) for:_ NV CP NAME

Job Goal:_FT E MPLONMEMT |M Date Plan Begins: S I ! m
—>coMNSTRUCTION fLuARE MOV SE /MAN VFACTORING /Q VST DMCR DERVICE
Participant Responsibility:

C\f\\(i‘l

® Havein place primary and backup transportation by

Types of transportation — Own vehicle/family/friends, BV, SMARTLIMK d52-HAb-al ), Do PRAME

O Attend Carver County’s Workforce Center’s 5week SUCCESS p1og1am }ifam 9: 00 AM to 12 Noon plus 1 hour of
supemsed job search in the work force center DAILY startmg on ’ _

v ':'.": i

| VIS T the work force center and partzmpate in 4 hours a day of supewnsa-.d job search activities.”

Review your job.search activitjes from the previous day with your job counselo

QQ% 554116\?3{ JLE AsT L z_o{l MQREQPPER W E 3I,E F%R :‘.]4-1- t\ﬂup‘p[rbrw AT THE
WER cov \f '-AJL\FV-FOP\CE SERVIC TE

B Complete job search/contact/employment log sheets on eelily basis and submit to your employment counselor

by Wednesday of each wegk begmn g the weelk of 3171 - with the first one due on -
all 7 —>Ther Qleofn Y211 0uf7 - ST NERE oMGome EAcH w FER ‘i’?
;Tc.. ; i
B Accept any sultable offer of employment. Once employed submit eOmplefé‘d:emponment verification form to
job counselor within 10 days. .

B

If you lose your job, contact your job counselor within 3 days and complete job search logs immediately.

Call your job couﬁseior if unable to attend scheduled activities for whatever reason - Brad Braun @ 361-1625 -

L 9230 AM
l1\200 AM

I .

Attend next scheduled appointment here on \WE D 9 ’ \ "-“-‘) 7

2 B

Attend next scheduled appointment here on e {2 L } T at

O Attend next scheduled appointment here on at _ ‘
® Other SOMPLETE AMD DGCUML:MT 28t P«oue&/wEEK 0 F 3oB SEARCHING /‘1 c.mnma:%

ORTIL EmPLOVED FT ~—> TURN (M. JOR SEARCH L06S £AcCH WEEK
W Other COMP LETE RESUME ROLGH DRA‘F[ By '-"i{u/ﬂmm TORA ;MTO couﬂS&ldRa
cOMPLETE HHAL DRAFT &F RESUME RBY q/‘%fﬂ | |

W Other: SCHEDVLE DELF AHD ATVEMD THE FOLLOWIHG wom&snop& {E;\/ MEXT
COVURT DAVE 2 Ih\TCRw\EwIMCDL"t {i‘-ifl“r) ":-S'b(q 35’”) fNE\wDP\KIM(-:(lOIb

W other COMPLETE LOT AcvuAL ADPL\cATsoMb/w t:E\L_vmes‘r £
VEREIABLE AMD LEG YAMATE M'PchTaofJé(_. 01 C:‘MAlLED oR eme Rtsumr-:S)

® Othee MAINTAIN WEEKLY | {oR MO'RE) C-OE\TA T wI\TH COup SEL‘OR
TO UPDATE THEM oM PROGRESS TOWARND GAINFOL EMPLOMEAT




Sﬁpport Services Authorized: (Available only if enrolled in an Employment and Training Program and in

comphance with your Employment Plan)

o sy TR POBS IBLE
Qa M1leage reimbursement at o 20f //MIL E up toBH oper week for approved activities. GAS < ARDS

Q Transportation POSSIBLE NELP
tl Clothing POSSIBLE HNELP

a Other
@ omergt-\RoLLmer LS /UEEBEB TO GAIN /Jcc:c;Ef;.p TO AN %uPpoP.; \VE

moM\EE:pA“T LEAST ONE \—UL-L WEEK oF COMPL{AHQ: S

—

E@\Jﬁtﬂﬁ DEFORE EMROLLME T ATO THE: wW\GA ADLLT .
 PROGRAM (FOR FIMANCIAL RELDN) —> THE FipaT EX CIBLE !Djf‘*\”:
' i1
FAILURE TO PERFORM ANY OF THE ACTIVITIES LISTED ON THIS EMPLOYME ,
WITHOUT GOOD CAUSE, MAY RESULT IN TIME SERVED OR PENALTIES ENFORCED

ACCORDING TO YDUR COURT ORDER

Payment of support services is tied directly to perfm ming the activities stated in your Employment Plan This
plan must be reviewed at least every-2 weeks. _ Jam

-.-b. a
:

Both of us have read this Employment Plan and agree to follow through with it.

NP DATE /’54@@25«%@ q//

Participant Signature Date - Counselor Signature Date .
Revised Action Date Maximum Completion
Hours Date
Participant Signature Date - ~ Counselor Signature - Date
‘Revised Action Date Maximum Completion
' Hours Date
Participant Signature Date Counselor Signature : Date

ANY CHANGE IN PLANS ARE INITIALED AND DATED ABOVE

L R



CARVER COUNTY WORKFORCE SERVICES
Activity Log / Employer Contact Sheet

Participant's Name

Employment Counselor

Contacts for the week of:
From to

(Sunday) (Saturday)

The purpose of this form is to log my job search contacts and other activities as listed in my plan. I understand that Carver County Workforce Services or my Employment

Counselor may call any contact listed below to verify my information. I know that if I give false information, or do not turn in my job search log, my grant may be reduced. I will

notify my Employment Counselor of any job offers I may receive.

Participant’'s Signature

Today's Date

Date Activity/ Position Company/ City | Contact person/ Phone Inter- | Appli- Res- Results/ Comments Time EC

Phone number call? view? | cation? | ume? Spent | OK

1-6-14 Waiter Perkins Judy Yes Yes No Filled out application and turned | 1 hr EC
Chanhassen 952-123-4567 10 min Lhr in. Interview next week 10 min

1-6-14 Counseling Appointment S. Workforce John _mm. Next appt. 1-22-14 at 2pm Lhour | EC

@S—%_m Center 952-222-2222 mxmav

1-6-14 Workshop 1-3 Chaska Amy 2 EC

Job Retention hours

SUB TOTAL OF HOURS

ETO10
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